
RULES COMMITTEE AMENDMENT

The Rules Committee offers the following first amendment to File No. 2017-16:
(1) On page 1, line 6, after “ACCESS;” insert “Amending Sections 400.203 (Assistant Director), 400.204 (Equal opportunity/equal access advisory committee) and 400.303 (Procedures), Ordinance code, to rename the Assistant Director of Equal Opportunity/Equal Access to the Manager of Equal Opportunity;”;
(2) On page 1, line 10, after “COUNCIL” insert “AND RENAMing the ASSISTANT DIRECTOR TO manager of equal opportunity”;
(3) On page 2, line 29½, insert a new Section 1 to read as follows:
“Section 1. 
Amending Chapter 400 (Equal Opportunity/Equal Access), Subpart A (Organization), Ordinance Code.  Chapter 400 (Equal Opportunity/Equal Access), Subpart A (Organization), Ordinance Code, is hereby amended to read as follows:

CHAPTER 400. EQUAL OPPORTUNITY/EQUAL ACCESS

*  *  *

PART 2. EQUAL OPPORTUNITY/EQUAL ACCESS PROGRAM

*  *  *
SUBPART A. ORGANIZATION 

*  *  *

Sec. 400.203. Assistant director Manager of Equal Opportunity. 

There is created the position of Assistant Director Manager of the Equal Opportunity/Equal Access Division, which shall be filled by a person designated by the Mayor and shall serve under the Executive Director of Jacksonville Human Rights Commission or its successor. The Assistant Director Manager of Equal Opportunity shall have the duties and responsibilities imposed by this part or Part 3 or assigned by the Mayor. The Assistant Director Manager of Equal Opportunity shall not be assigned duties or responsibilities that would prevent him or her from effectively carrying out duties and responsibilities under this Chapter. The Assistant Director Manager of Equal Opportunity shall be a person knowledgeable in equal employment opportunity laws and programs and experienced in public personnel management. 

Sec. 400.204. Equal opportunity/equal access advisory committee. 

There shall be an Equal Opportunity/Equal Access Advisory Committee established from time to time which shall be composed of the Assistant Director Manager of Equal Opportunity and such other persons as the Mayor shall designate, to research, study and/or consider progress or problems related to conformity with this Chapter. The Committee shall include employees of the City and of affected Independent Agencies who are in both management and non-management positions, employees representing the interests of minorities, women, the disabled, and older persons, and such other persons in the Consolidated Government, who will bring a diversity of viewpoints, as well as knowledge and experience to the Committee. The Committee shall be provided staff support by the Executive Office of the Mayor, and its members shall not receive additional compensation by virtue of their membership on the Committee.

*  *  *”;
(4) Renumber remaining Sections accordingly;

(5) On page 3, line 7, strike “PART” insert “SUBPART”;

(6) On page 3, lines 10, 13, and 20, strike “Assistant Director” and insert “Manager of Equal Opportunity”;

(7) On page 3, line 30½, insert a new Section 3 to read as follows:

“Section 3. 
Amending Section 400.303 (Procedures), Chapter 400 (Equal Opportunity/Equal Access), Ordinance Code.  Section 400.303 (Procedures), Chapter 400 (Equal Opportunity/Equal Access), Ordinance Code, is hereby amended to read as follows:

CHAPTER 400. EQUAL OPPORTUNITY/EQUAL ACCESS

*  *  *

PART 3. RESOLVING COMPLAINTS OF DISCRIMINATION
*  *  *

Sec. 400.303. Procedures. 

(a)
Complaints. An employee/candidate/applicant who is aggrieved may file a complaint with the Equal Opportunity/Equal Access Division on a form satisfactory to the Assistant Director Manager of Equal Opportunity. In order to fulfill the purposes of this Subpart, complaints shall be filed within 30 days of the alleged discrimination. 

(b)
Investigation by Equal Opportunity/Equal Access Division. Upon receipt of a complaint, the Assistant Director Manager of Equal Opportunity, or his or her designee shall proceed to investigate the matter and to determine whether the alleged discriminatory practice or situation existed or exists, its severity, and all appropriate remedies. The product of the investigation is intended as efforts toward resolution and shall not be used as evidence or admissions against the complainant or the City in any further proceedings that may be necessary. 

(c)
Resolution. The Assistant Director Manager of Equal Opportunity, or his/her designee shall make every attempt to resolve the complaint internally, informally, and in a non-adversarial manner, and to reduce the terms of the agreement to writing, which shall be signed by all parties, when appropriate. The Assistant Director Manager of Equal Opportunity shall endeavor to provide for fair and make whole relief for complainants so deserving, and to assure that no complainant will be subjected to retaliation for asserting a complaint nor any applicant or employee participating in the investigation thereof. 

(d)
Resolution agreements. An agreement shall not be considered as evidence or admission of a violation. Upon failure or refusal of a party to observe the terms of an agreement, another party to the agreement may have recourse to the enforcement procedures allowed by civil service rules, regulations and employment law. 

(e)
No resolution reached. If, as a result of the investigation, the Assistant Director Manager of Equal Opportunity determines that no discriminatory practice or situation existed or exists, he or she shall notify the person who filed the complaint and the respondent verbally or in writing of this conclusion and place a report of the investigation in the record of the complaint. If informal settlement is not possible or if the complainant does not concur with the conclusion that no discrimination existed or exists, the Assistant Director Manager of Equal Opportunity shall inform the complainant that the investigation has concluded and that the complainant may pursue other federal or state remedies.”;

(8) Renumber remaining Sections accordingly; 

(9) On page 4, lines 1-2, strike “Assistant Direction” insert “Manager”;
(10) On page 4, line 5, strike “Assistant Director” and insert “Manager”;

(11) On page 1, line 1, amend the introductory sentence to add that the bill was amended as reflected herein.    
Form Approved:

__/s/ Paige Hobbs Johnston
Office of General Counsel
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